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TFW  P ro g ra m  
Re q u ire s  
Re fo rm

AT IS S U E :
Immigration Challenges

Ho s p it a lit y  
Exc lu d e d  fro m  

Ec o n o m ic  
Im m ig ra t io n

St re a m  

In t e rn a t io n a l 
s t u d e n t /yo u t h  
w o rk fo rc e  n o t  

m a xim ize d  
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Lo n g e r Te rm
SO LUTIO N

Pathways to 
Permanent Residency 
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W e  Ne e d  t o  Gro w  Ou r 
Slic e  o f t h e  P ie

126 K P ro vin c ia l 
No m in e e  P ro g ra m s

(p ro vin ce s  co n t ro l 
w h a t  skills  a re  

p rio rit ize d , fe w  fa vo u r 
t o u rism  NOCs)

IMMIGRATION TARGETS
ECONOMIC STREAMS

= 253,0 0 0

NEW  IMMIGRATION
TARGETS ONLY ADDED 

11K TO ECONOMIC STREAMS 
FOR 20 23

(24 2K ve rsu s  253K)

127K – No t  
Ac c e s s ib le  t o  
To u ris m  NOCs  
P rio rit iza t io n  o f 
h ig h  skille d  
w o rke rs  d o e s  
n o t  fu lfill la b o u r 
n e e d s; o t h e r 
p ilo t s  e xc lu d e  
t o u rism

10 K Oc c u p a t io n  
In -De m a n d  p ro g ra m s
• Sa ska t ch e w a n
• P EI

Sou rce : h t t p s://w w w .c a n a d a .c a /e n /im m ig ra t ion -
re fu g e e s-c it ize n sh ip /n e w s/n o t ic e s /su p p le m e n t a ry-
im m ig ra t ion -le ve ls-20 22-20 24 .h t m l

F R O M  E C O N O M IC  IM M IG R ATIO N  S TR E AM S

Labour Shortage
TO U R IS M  E XC LU D E D

Cre a t e  a  d e d ica t e d  p a t h w a y
t o  P e rm a n e n t  Re sid e n cy fo r 
t ru s t e d  TFW s

Re fo rm  e co n o m ic  
im m ig ra t io n  s t re a m  t o in c lu d e  
t o u rism  a n d  
h o sp it a lit y w o rke rs  in  t h e  
Exp re ss  En t ry P ro g ra m

FEDERAL

FEDERAL

FEDERAL

P RO VINCIAL

Ad ju st  p o lic ie s  w it h in  e xis t in g  
p ro vin c ia l s t re a m s t o  in c re a se  
n u m b e r o f w o rke rs  a ss ig n e d  
t o  h o t e l jo b s  
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To u r is m  a n d  H o s p it a lit y
R E C O M M E N D ATIO N S

Economic Immigration
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Min ist e r o f Im m ig ra t ion  t a b le s  
re p o rt  in  Hou se  o f Com m on s

Re vie w  a n d  e xp a n sion  o f Exp re ss  En t ry’s  
Com p re h e n sive  Ra n kin g  Syst e m  c rit e ria

Se c t o r-sp e c ific  p a t h w a ys t o  p e rm a n e n t  re sid e n cy 
t h rou g h  Exp re ss  En t ry fo r a g ricu lt u ra l w orke rs  
c re a t e s  p re ce d e n t  fo r t ou rism  se c t o r

Pathways to Permanent Residency
TW O - S TE P  IM M IG R A TIO N

S E P T .  2 0  U P D A T E :

KE Y O P P O R T U N IT IE S :

P la n  t o  d ive rsify sou rce s cou n t rie s  fo r 
in t e rn a t ion a l s t u d e n t  p rog ra m s a n d  p rom ot e  
p rog ra m s in  ru ra l a re a s
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IMMED IATE
SO LUTIO N

Temporary Foreign 
Worker Program

R E F O R M S  U N D E R W A Y
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THEN NO W

No  p rio r it y  fo r a cco m m o d a t io n  se c to r Acco m m od a t io n  se c to r P r io r it ize d

La b o u r Ma rke t  Im p a c t  Asse ssm e n t s  
va lid  fo r 9  m o n t h s

La b o u r Ma rke t  Im p a c t  Asse ssm e n t s  
va lid  fo r 18  m o n t h s

10 % ca p  o n  n u m b e r o f 
a cco m m o d a t io n  w o rke rs  t h a t  ca n  b e  
h ire d  t h ro u g h  t h e  TFW  P ro g ra m

30 % ca p  o n  n u m b e r o f 
a cco m m o d a t io n  w o rke rs  t h a t  ca n  b e  
h ire d  t h ro u g h  t h e  TFW  P ro g ra m  fo r 
o n e  ye a r

Au t o m a t ic a lly re fu s a l fo r a p p lica n t s  
h irin g  fo r lo w -w a g e  o ccu p a t io n s in  
t h e  a cco m m o d a t io n  se c to r in  re g io n s 
w ith  u n e m p lo ym e n t  ra t e  o f 6% o r 
h ig h e r

NO  a u t o m a t ic  re fu s a l fo r 
a cco m m o d a t io n  se c to r b a se d  o n  a n  
u n e m p lo ym e n t  ra t e  o f 6% o r h ig h e r

No  a p p lic a t io n  p o r t a l p ilo t O n lin e  a p p lic a t io n  p o r t a l p ilo t  m a ke s 
it  e a sie r t o  a p p ly o n lin e  fo r t h e  LMIA

IM P R O VE M E N TS  TO  TH E  
TF W  P R O G R AM

A Shift in Policy

A N N O U N C E D  A P R I L  2 0 2 2
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8 0 % o f t h o se  w h o  a p p lie d  
n e e d e d  t o  u se  a  t h ird -p a rt y t o  

a ss is t  w it h  t h e  a p p lica t io n .

4 5% d id  n o t  kn o w  a b o u t  TFW  
p ro g ra m  ch a n g e s  m a d e  t h is  ye a r

4 5% o f t h o se  w h o  
a p p lie d  t o  t h e  TFW P  

h a ve  n o t  h a d  a  
s in g le  a p p lic a t io n

a p p ro ve d  s in ce  
Ja n u a ry 20 22.

Fa s t e r  P ro c e s s in g  t im e s
W a s ra n k e d  #  1 w a y t o  
e n co u ra g e  u se  o f t h e  

p ro g ra m  in  t h e  fu t u re .

6 7% h o p e  
t o  u se  t h e  

TFW  
p ro g ra m  in  

t h e  n e xt  ye a r. 

On ly 28 % o f 
re sp o n d e n t s  

h a ve  a p p lie d  t o  
t h e  TFW  

p ro g ra m  s in ce  
Ja n u a ry 20 22.

72% o f 
re sp o n d e n t s  

h a ve  n o t  
a p p lie d  t o  t h e  
TFW  p ro g ra m .

AP P ROV
ED

AP P ROV
ED

AP P ROV
ED

AP P ROV
ED

TFW Program 
Applications

# 1

Members have lost 
confidence in the 

TFW Program, but 
there is an 

opportunity to 
reengage.

Re sp o n d e n t s  re p o rt e d  
t h e y o ve rw h e lm in g ly 
n e e d  m o re  in fo rm a t io n  
a b o u t  TFW  p ro g ra m .

H O TE L IN D U S TR Y H AS  LO W  C O N F ID E N C E  IN  TF W P
HAC Member Survey Results (August)

R E D  T A P E  LO W  S U C C E S S LO W  U P T A K E ,  
D E S P IT E  I N T E R E S T
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9 0 %

70 % h a ve lim ited  a va ila b le  
room s d u e  t o  la b o u r sh o rt a g e s

H O W  AR E  H O TE LIE R S  M AN AG IN G ?
HAC Member  Labour Survey Results (August)

73% a re  
d ep loying  s ta ff
t o  jo b s  t h e y 

w e re n ’t  h ire d  fo r

o f h o t e lie rs  
h a ve  
in crea se d  
w a ges

70 %
a re  ra is in g  
ra tes  
b e ca u se  o f 
ris in g  la b o u r 
co st s

o f h o t e lie rs  h a ve  
re fu se d  b ook in g s

4 6 %
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R E Q U E S TE D  
C H AN GE S

TFW Program
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IMMED IATE
SO LUTIO N

International Students 
& Youth Programs
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R E Q U E S TE D  
C H AN GE S

International Students & Youth
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F O R
IN D U S TR Y
Role
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Su s ie  Gryn o l
P re sid e n t  & CEO
Ho t e l Asso c ia t io n  o f Ca n a d a
sg ryn o l@h o t e la sso c ia t io n .ca
@SGryn o l
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